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Topic 487: Maintaining a Positive Attitude

Introduction: ° we use as conscious brain energy is as little as 6 percent of our ovrall brain capacity. That figure can rise to 17
percent when yc \r in what occurs within the subconscious brain. Discipline your min, “ud brain to use that energy in a positive and
effective manner s work. Following are initiatives to take for maintaining a positive a;, ~ ‘e:

B Bes “~lance between life and work. Your own definition oi ress must be created by you alone.

4 Meets OSHA safety your leverage. Employ fair and objective = “fidence

training documentation mber that the job you do will have asi~ More than 400 topics
. requirements ~ledge. Find out what the outcome shoy to choose from k.

and raiseyoe —wuriaence will change everyone’s perception of yo

B Stay busy and focused on the task at hand.

B Get in touch with the excitement of winning. Embrace challenges and develop a comip-
deep inside and tap all your resources to win.

B Share your positive outlook on life with your fellow employees and skip the negative words and thoughts.

B When you run into conflicts and challenges with coworkers, do not take it personally. Calmly and
patiently involve the decisicn maker and rationally discuss the issue, not the faults of your coworker.

B Employees who carry themsy s with confidence have an easier time maintaining a positive attitude, than those who are constantly
doubting themselves and the ct¢ W,

B Express your gratitude to others inhieavell done.

u f})lo not lock yourself into a cer’ Each topic covers
ings. Expect changes an/

B Maintain a good sense o important OSHA safety

W Do not just tell people regulations to help you iem. You are showing people that you have
respect for what they do, are. stay in compliance _ior you.

B Mirror the behavior of the positive T,

W [z is always better to focus on the solution than to describe the problem.

B Do not sweat the small stuff. Do not take on more than you can handle. Ask for help.

B Choose the right mentor.

B Compassion t2n be demonstrated on thie job in words, actions, and even thoughts. Try to put yourself into
another person’s\ es. Rey’ ‘mber,»” | have no idea what others are going through.

B Think of your job & < v’ business. How can your product or service be better developed or delivered.

B Leaders take- Spanish version only for their own actions, but for their fellow workers as well.

B Seek the advice & gyailable at no *=0w. Ask for that advice. Two heads are better than one.

B Your nextgice. extra cost “ext book you read. Draw inspiration from positive sources.

B Embrace change. T fie-—etter way to do it. Commit yourself to keeping an open mind.

B Life is 10% what happen  /me, /% hn_ \I react to it.

B Understand your streng As and\veaknesses. Work on the areas of your life that are a weakness, but do not dwell on your
shortcomings. Use to the fullest your strengths, and develop your strengths within your job.

to customize your \
training program

“lea of what you can do. Be inquisitive, optimistic and ready to try new

Conclusion: Maintaining a positive attitude can be achieved through adaptability, achiever=- fasthe work you
are engaged in. Maintaining a positive attitude is key to enjoying your work and liviny 2-Part NCR forms for
Work Site Review easy recordkeeping

Work-Site Hazards and Safety Suggestions:
Personnel Safety Violations:

Employee Signatur es. (My signature attests and verifies my understanding of and agreement to comply with, all ¢ any safety policies
and regulations, and that I have not suffered, experienced, or sustained any recent job-relate. Snjury or illness.)

— Verification of ~—

7 employee attendance \

) and disclaimer of ]
injuries

Foreman/Supervisor’s Signature:
These guidelines do not supercede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations.
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